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Why Should I Read This Now? 
 

 
The SwatOverlaps issue you're holding has been sitting quietly in a 
mailbox for almost five months, unpublished. The graduated seniors–
at the height of their senior week in May, after all the organizing and 
protesting that now seems a vague memory–devoted their time to 
documenting, arranging, writing, reviewing memories and materials 
for this issue, in their plan to distribute it during graduation. 
 
What you're holding in your hands is a relic from the past. You might 
ask: Why should I read this now? 
 
After reading the unpublished May issue, we decided to keep it 
almost entirely as it was compiled, because the message still rings 
true: that this past is still with us. That all the problems have not 
gone away just because those committed seniors –the so-called 
"troublemakers"– graduated. 
 

 
During the past academic year, the 
door of the Intercultural Center is 
urinated on five times. Four months 
after the fifth incident and the 
ensuing protests, the administration 
installs cameras to surveil the IC–
watching the wrong door || In 1998, 
the IC is desecrated with piles of 
substance resembling vomit and feces 

In 1969, Swarthmore African-
American Student Society demands a 
college commitment to enroll 100 
black students within 3 years and 
150 black students within 6 years || 
In 2013, 44 years later, we have 93 
black or African American students 
|| The Black Studies program 
remains underfunded 

This September, students find 
graffiti labelling the basement 
of lodge three a “rape 
dungeon” || Robin Thicke’s 
“Blurred Lines” plays at the 
first Pub Nite of the year || 
Bids for Phi Psi including 
pictures of naked women, used 
since 2006, remain unchanged 

 
 

Again and again, the same cycle: an event erupts, protests are 
organized, people forget, people move on, the administration does 
nothing, and the struggle continues. 
 
The past has to haunt us, and we have to acknowledge it, so that we 
know how to move forward. As the graduated seniors say in their 
letter of intent: "we want the cycle of shared traumatic experiences 
at Swarthmore to end. We want incoming freshmen to be aware that 
their struggling experiences at elitist Swarthmore is not new." 
 
Indeed, the fact that the issue was not published in May may be 
fortunate after all, because now we can reach our target audience: 
the new students who will pass on this memory that the institution 
has been trying to erase. 
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LETTER OF INTENT 
 
This past spring, many 
Swarthmore students voiced their 
dissatisfaction with their college 
experience and how the college as 
an institution has fallen short of 
meeting students’ specific needs. 
The media and some members of 
the administration have treated 
this protest as unusual and 
unique to the present campus 
climate. We are distributing this 
issue of SwatOverlaps to show 
that the recent demands for 
greater institutional 
accountability are not an anomaly 
in the college’s history. Students 
have felt isolated and 
marginalized at Swarthmore 
throughout the school’s history. 
Students have long rallied 
together to resist Swarthmore’s 
“business as usual” in the hopes of 
making the college safer and more 
inclusive of diversity. While the 
national media has selectively 
highlighted some students’ 
stories, such as stories of sexual 
assault and survival, many 
students’ experiences of racism 
and classism have received little 
attention, and have been silenced 
and distorted by conservative 
media. It is these stories we are 
centering here. 
  
Graduation is a time for students 
to celebrate their 
accomplishments and look back 
on their time here with fond 
memories. We wish to do that, but 
in the midst of concluding our 
college careers we do not want to 
leave forgotten the negative 
emotions we felt and the struggles 
we had. We might graduate, but 
there will still be students here in 
the future wondering if they 
belong at this school, feeling 
isolated and disempowered. This 
issue exists to maintain that 
Swarthmore students have 
struggled, are struggling, and will 
continue to struggle if their 
challenges keep going ignored. 
This issue exists to remember 
how, from these struggles, 
students found the strength to 
demand change--with strategies 
that were both invented along the 
way and learned from the 

experiences of past students. 
Through this issue we aim to 
show that the concerns of 
students this semester was not 
abnormal or an anomaly, but that 
students have been struggling, 
resisting, and organizing around 
these concerns for decades. 
  
We want to make sure to note that 
what we have here in this issue is 
not a holistic or complete history. 
We could only include a glimpse of 
the earlier history of student 
struggles and resistance at Swat, 
because these are the only 
sources we have access to--the 
administration has not cared to 
record substantially, thoroughly, 
nor accessibly the history of 
resistance to the institution. We 
could not include personal 
student voices from the earlier 
struggles, because the 
administration has not recorded 
them. The limited institutional 
history we have of the struggles 
led by the first black students at 
Swarthmore are outside 
commentary or administrative 
responses, not students’ voices. 
 
Our journey getting to college was 
not easy, and the struggle does 
not finish upon arrival. Working 
class, first generation, queer, 
students of color have always 
paved our pathways, and fighting 
for our education is nothing new. 
Over and over, we students have 
organized ourselves to demand 
academic and emotional support. 
In this issue you will find too 
many similarities between the 
demands of student campaigns 
from 1992, 1998, 2010, including 
this year–2013. You will realize 
that the administration’s 
response to campus unrest is 
inaction. There is a cyclical 
pattern: an event erupts, protests 
are organized, people forget, 
people move on, the 
administration does nothing, and 
the struggle continues. 
  
Swarthmore is finally getting rid 
of us when we graduate, and our 
demands and needs were not 
completely met. As new alumni, 
we want the cycle of shared 
traumatic experiences at 

Swarthmore to end. We want 
incoming freshmen to be aware 
that their struggling experiences 
at elitist Swarthmore is not new. 
We want incoming freshmen to 
beware of Swarthmore’s tactics to 
maintain the status quo through 
strategic committees, task forces, 
forgotten unfulfilled positions, 
faculty, administration, and the 
board of managers pointing 
fingers at each other -- in the end, 
nobody has power to change 
anything. The system is set up to 
uphold the status quo, but this is 
not an excuse to sit by and not 
implement institutional changes. 
Swarthmore can be a better place 
for everyone, can be a leader in 
institutional change. Student 
organizing is vital to Swarthmore; 
it is how this place has changed. 
It’s movement time. 
 
What can we take away from 
these snippets of history? This is 
not an academic article, we have 
not done extensive research, but 
relied on the materials passed 
down to us in the IC and through 
the storytelling we have heard. 
However there are some very 
clear patterns. Firstly, despite 
administrators continuously 
calling targeted racism and 
homophobia “isolated incidents”, 
these documents show how 
frequently desecration of the IC--
as well as racist and homophobic 
chalkings ̶--has occurred. Hell, 
these “incidents” aren’t even 
isolated to Swarthmore. We see 
the targeting of students of color 
and queer students across higher 
education. This past spring at 
Oberlin’s campus there was anti-
black, anti-jewish, and anti-gay 
graffiti, and a student was spotted 
wearing KKK robes by the 
campus’ Afrikan Heritage House. 
When we see how these events 
have happened over and over 
again, over time, and across 
college campuses they become 
more than “isolated incidents” 
and our response must be more 
than “persecuting the individual 
perpetrator.” 
  
There is a culture and 
institutional structure that allows 
for these events to re-occur. 
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Racist admissions processes, 
racist hiring and tenure track 
processes, meager support and 
funding for IC and BCC groups, 
and the Black Studies program... 
So, please, don’t act too surprised. 
These acts not as “isolated 
incidents” but are built into the 
institutional structure of so called 
“progressive” liberal-arts 
campuses. The administration 
will try to co-opt our struggles 
and responses. Don’t be fooled: we 
are admissions numbers and a 
plug for diversity for them.  The 
administration has continued to 
hide the fact that the first black 
student admitted to Swarthmore 
in 1905 was accidentally and 
unknowingly accepted, and then 
turned away after he arrived and 
the college realized that he was 
not white. The administration 
doesn’t want to remember that 
until 1965, prospective white 
students were asked if they would 
be comfortable rooming with a 
“Negro.” The administration 
wants to forget that it took 
dedicated organizing of the 
students in Swarthmore African-
American Student Society (SASS) 
to get the college to hire more 
black faculty and staff, enroll 
more black students, and to 
construct the Black Cultural 
Center (BCC). Alarmingly, the 
demands made by SASS in 1969 
still have not been met. In 1969, 
SASS demanded a college 
commitment to enroll 100 black 
students within 3 years and 150 
black students within 6 years. 
This year, 44 years later, we have 
93 black or African American 
students, according to 
Swarthmore’s weird and 
complicated statistics. The Black 
Studies program, which was 
formed in response to student 
protest, has been continuously 
underfunded, understaffed, and 
denied the resources given to 
other programs. It has only 
survived because of a small group 
of very dedicated faculty who 
must bear the burden of 
maintaining this vital program 
without any institutional support 
whatsoever. We owe so much to 
these prior struggles and are 
continuing their legacy today. 

Swarthmore College, like all 
similar institutions, was never 
meant for students of color, 
working class students, or queer 
students. These past struggles 
and the push for programs like 
Black Studies have been part of 
the movement to change this. 
 
With Swarthmore’s 
sesquicentennial coming up next 
year in 2014, how is the college 
going to frame its history? Will 
they yet again erase and dismiss 
our stories, and the struggles and 
resistance of the students before 
us? This edition of Overlaps is 
only the beginning of us trying to 
recover these histories, and to 
add our own stories that have 
been erased and dismissed by the 
College. We also call on alumni to 
come back to Swarthmore for its 
150th year celebration and tell 
their stories. 
 
(TITLE) 
 By Celestina Lee 
 
Having been thrown into a 
predominantly White schooling 
context since the age of 6, I 
thought I had fully mastered its 
perils and pains. I thought those 
10 years of 3 hour train rides 
through zipcodes and incomes 
brackets each day and that 
moment in third grade when I had 
to explain why I was the only 
Brown person in the room to my 
classmates or that time in 5th 
grade when a girl asked me why 
my family was too poor to have 
our name on a plaque in the 
auditorium like everyone else and 
each time I had to lie about my 
working at Target and every time 
I had to stomach someone making 
a joke about me living in the 
“ghetto”, had all culminated in 
way that made me perfectly 
prepared for life in higher 
education. I thought, after all 
these years, I had made peace 
with my presence as an anomaly. 
I realized this semester, my final 
semester, that despite my 
extensive training, I was not 
ready. 
I wasn’t ready for the sinking 
feeling of hearing someone 
scream about “illegals” and their 

lack of rights in McCabe, I wasn’t 
ready to be the only person in a 
crowded space to feel it was my 
duty to say something and I 
surely wasn’t ready for the deep 
disappointment caused by peers’ 
silence when he used this word to 
hurt and intimidate me in the 
moment and in the days to come. I 
wasn’t prepared for this one 
person’s words to remind me so 
clearly of where I came from, the 
people I carried with me and the 
places that would never be meant 
for us.  
I wasn’t ready to have to lock 
myself in a room the night before 
this thesis was due, have to call 
public safety and wait with 
shaking hands for my friends to 
pick me up because I feared for 
my safety as a group of men 
cheered and screamed while 
urinating on the Intercultural 
Center (for the fifth time reported 
this year), a place that has 
provided a home for me and my 
closest friends on campus.  
I wasn’t ready to have to comfort 
freshmen who questioned 
whether there was something 
wrong with them because they 
just didn’t feel like they belonged 
or deserved to be on campus.  
I certainly wasn’t ready for these 
things to happen at Swarthmore, 
a place that prides itself on 
fostering the growth of socially 
aware and committed students, in 
addition to a celebration of 
diversity and multiculturalism. 
Everyday I hear folks call 
Swarthmore “the bubble”, an 
exceptional place set apart from 
the real world. This notion is so 
strong that people implied that I, 
born with my hand on a Bible in 
Sunday School, must be lying, or 
at least stretching the truth about 
the things that have shaken me 
this semester. “They were just 
drunk”, “No one here would do 
that!”, “Are you sure you heard 
that?”, “But he’s such a good 
guy!”. These types of comments 
minimized the hurt I was feeling 
and made me realize how 
differently some students 
experiences this campus. While 
for some this school may 
represent a beacon of social 
justice, this space continues to 
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exist very similarly to the real 
world for many students (only in 
the real world, no one in my 
community has ever peed on my 
home).  
This semester has been called the 
“Spring of our Discontent”, with 
tensions rising between students 
and administrators and largely 
within the student body itself due 
to a number of conflicts. While I 
thought the folks I knew involved 
with the Intercultural 
Center/Black Cultural Center 
were the only ones with fading 
hope of what an education at 
Swarthmore was supposed to be 
like, I realized in a coalition 
meeting of various groups that 
many students from a variety of 
backgrounds were frustrated by 
the disconnect between 
institutional identity and lived 
reality on campus. They were 
frustrated by the college’s 
dismissive messages concerning 
the potential for divestment, they 
were disappointed by the 
President’s unwillingness to even 
entertain the idea that Robert 
Zoellick as commencement 
speaker was a potentially 
controversial and hurtful decision 
to those from countries affected 
by free trade agreements, and 
they were deeply hurt by the 
mismanaged institutional 
response to survivors and an 
inability to publically admit 
legal wrongdoing.  
There are no polarized sides 
or monoliths in these 
discussions and coming 
together across the spectrum 
of opinions and feelings to 
address them in attempts to 
heal is difficult work, but why 
in the midst of all this pain, 
did it take the energy sparked by 
a disgraceful act to break the 
camel’s back and send a sizable 
amount of students planning 
through the night, to finally get 
our community together and 
talking? Why did it take tears and 
microphones in front of Sharples 
for people to notice that some 
students really don’t feel safe or 
part of the “community” here? 
Why did students need to sacrifice 
sleep and send emergency emails 
to figure out a way to get the 

entire campus engaged in these 
crucial conversations? Why were 
some students able to engage in 
business as usual, while others 
knew they had no option but 
disrupt their own lives and speak 
until they were heard?  
The student activism that 
followed these events was not just 
about someone peeing on the IC, 
but the fact that the majority of 
students do not know what the IC 
or its history is, although the 
building and the students it 
houses are featured on shiny 
brochures and impressive pie 
charts. It was about making 
visible the untold realities of 
students that exist in contrast to 
the rhetoric, just beneath the 
flippant use of the word 
“community”, “inclusion” and 
“tolerance”. It was about making 
demands on an institution to live 
up to its values and mission in the 
ways that we know it can, in 
order to provide the safe, fun 
college experiences we all 
deserve. 
 
 
 
Student Response to the Erasure 
of History (May 2013) 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

Students Criticize Braun’s 
Defense of Conservative Flyers 
 By James Mao & 

William Lin (Nov 2010) 
 
To Dean Braun and the College 
community, 
 
We would like to express our 
disappointment with the email 
that Dean Braun sent out on 
Tuesday afternoon entitled 
“community concern.” The email 
is the latest episode in the 
ongoing dispute surrounding 
Swarthmore Young America’s 
Foundation (SYAF). In the email, 
students are exhorted to desist 
from defacing and removing the 
flyers SYAF has placed around 
campus, since “[b]eing part of a 
diverse and inclusive community 
means that within the college 
there will always be a wide range 
of ideas, perspectives, and 
beliefs.” 
But it is clear that, in trying to 
defend SYAF’s freedom of speech, 
Dean Braun’s email represents 
the protection of extremism, the 
silencing of attempts to address 
such ignorance, and the 
astoundingly easy manner in 
which the administration has 
been maneuvered to speak in 
defense of this group. 
 
The point of contention here is not 
whether or not SYAF has had its 
right to free speech infringed 
upon. (Incidentally, if we are 
supposed to be as mindful of the 
sanctity of free expression as the 
email helpfully reminds us to be, 
then there should not have been a 
condemnation of the “parodies of 
the original posters” in Dean 
Braun’s email.) Quite obviously, 
SYAF has had the freedom to 
express its views, which is why 
there are still posters on various 
surfaces on campus. The issue 
here is how a student group 
representing extreme views can 
blitz the campus with its message, 
then run to the administration 
when the all-too-predictable 
backlash occurs—and then find 
shelter from the administration!   
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Thus far, SYAF has successfully 
represented itself as an innocuous 
student organization, 
marginalized by a intolerantly 
liberal campus. This is a fantasy 
that needs to end. SYAF is a 
chapter of the national behemoth 
that is the Youth America’s 
Foundation, an organization 
funded by corporate and 
conservative interest groups. It is 
a national youth movement that 
aims at promoting pro-business 
ideology and traditional values. 
It is an organization that has a 
penchant for presenting itself as 
the “reasonable” dog in the 
liberal-conservative fight, all the 
while engaging in the dangerous 
practice of conflating identity and 
dismissing the very real 
challenges minority communities 
face. The YAF poster at right 
illustrates such ridiculousness 
and ignorance quite clearly. 
Conflating identities, in fact, 
seems to be YAF’s calling card, 
which is especially interesting 
given that its members claim that 
they are simply looking to “open a 
dialogue on free speech.” We are 
currently having difficulty 
conceptualizing how open 
dialogue can be had in the midst 
of ignorance and reductionist 
arguments such as the one below, 
which YAF endorses. 

 
Open dialogue is hard when one 
side insists on presenting only 
extreme views, and it is especially 
hard when the administration 
decides that it is somehow 
appropriate to legitimatize, 
privilege, and — worst of all — 
protect SYAF’s agenda. 
As students at Swarthmore 
College, members of Swarthmore 
Asian Organization, and people of 
Asian Pacific Islander/American 
descent, we see Dean Braun’s 
email as confirmation that the 
College has played right into the 
hands of this organization. There 
may be nothing wrong with 
conservative causes in 
themselves, but when they are 
presented in such ignorant 
fashion and shielded from 
censure, there is a problem. 
Dean Braun is absolutely right in 
that SYAF, like anybody else at 
Swarthmore College, has the right 
to free speech. 
We all also have the right to 
criticize and rectify speech that 
promotes harm, falsehood, and 
ignorance. 
 
Open dialogue is hard when one 
side insists on presenting only 
extreme views, and it is especially 
hard when the administration 
decides that it is somehow 
appropriate to legitimatize, 
privilege, and — worst of all — 
protect SYAF’s agenda. 
As students at Swarthmore 
College, members of Swarthmore 
Asian Organization, and people of 
Asian Pacific Islander/American 

descent, we see Dean Braun’s 
email as confirmation that the 
College has played right into the 
hands of this organization. There 
may be nothing wrong with 
conservative causes in 
themselves, but when they are 
presented in such ignorant 
fashion and shielded from 
censure, there is a problem. 
Dean Braun is absolutely right in 
that SYAF, like anybody else at 
Swarthmore College, has the right 
to free speech. 
We all also have the right to 
criticize and rectify speech that 
promotes harm, falsehood, and 
ignorance. 
(originally published on the Daily 
Gazette, November 17, 2010) 
 
 
“What Swarthmore Really 
Stands For” or, Fuck Your 
Constructive Dialogue (2013) 
 By Kate Aronoff 
 
This piece was drafted somewhere 
around mid-April, and the 
references within it to various 
campus controversies reflect that. 
 
New York Times Columnist and 
Princeton graduate Ross Douthat 
wrote recently of “the 
importance, in the modern 
meritocratic culture, of the 
unacknowledged mechanisms 
that preserve privilege, reward 
the inside game, and ensure that 
the advantages enjoyed in one 
generation can be passed safely 
onward to the next.” As much as 
generous financial aid, a 
relatively racially diverse student 
body and a prevailing myth of 
equality might try to convince the 
campus community that 
Swarthmore is a classless and 
colorblind utopia, we cannot 
escape the fact that the college 
was originally set up in direct 
service of a white, upper class 
elite. Swarthmore, in this sense, is 
not so far removed from what we 
would like to think of as our more 
problematic and uncritical 
cousins: the Ivy League. 
Unlike Douthat’s Princeton, 
Swarthmore—with the exception 
of an ostracized few 
conservatives—is a campus of 
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liberals. Even conservatives here 
might consider themselves 
classical liberals in the 
intellectual tradition of Edmund 
Burke and Adam Smith rather 
than Sarah Palin and Rush 
Limbaugh. Liberalism at 
Swarthmore is as much form as 
content: it is the ability to 
compose oneself in the debate 
ring, a cool command of facts and 
the belief that if we argue well 
enough, things will get better. 
Reacting to the Greek life and 
commencement speaker 
controversies, liberals and 
conservatives have found 
themselves suddenly united, 
deploying identical arguments in 
defense of tolerant civil discourse 
and either administrative 
decision or inaction. In fact, the 
two sides have become almost 
indistinguishable, the details of 
their difference rendered 
irrelevant behind a re-emergent 
mainstream. In the wake of 
election season, Romney and 
Obama supporters alike have 
joined forces against an even 
more ill-defined radical strain on-
campus. That is, those who break 
the liberal script. 
To disavow either Zoellick or 
Greek life is to also disavow the 
self-perpetuating nature of elitism 
and Swarthmore’s role in that 
process. To be radical is to 
disavow both. Even as 
fraternities, sororities and 
Zoellick represent the most blush-
worthy tenants of Swarthmore’s 
legacy, indicting them remains 
more threatening to the “average 
Swattie” than questioning their 
alignment to the college’s stated 
values. Both fall comfortably in 
line, however, with Swarthmore’s 
actual values; namely, the 
proliferation of well-educated 
elites into the highest realms of 
government, industry and 
education. In times of crisis not 
unlike the last few weeks, elites of 
all ideological stripes tend to drift 
towards the same side, or, more 
accurately, against a more radical 
one. Such was the case in early 
Cold War McCarthyism, when 
Black radicalism in the US and 
liberation movements in soon-to-
be post-colonial states seriously 

threatened white power 
structures, and white liberals 
rushed to the defense of their own 
sanitized, stand-alone visions of 
Rosa Parks and Dr. Martin Luther 
King Jr. Even this could only 
happen when the mass 
movements they tried to pretend 
didn’t exist made de jure racism 
unfashionable among the elite, 
forcing white liberals to support 
the path of least resistance to the 
dominant order. 
 
As they have before, reactionary 
forces continue to come to the 
defense of civilized debate, what 
has in recent days been portrayed 
as “constructive dialogue.” They 
argue that hyperbole and 
emotion, as opposed to facts and 
reason, move our community 
farther away from a speedy 
resolution of conflict. Conflict 
itself, of course, is fundamentally 
uncomfortable for those whom 
more traditional avenues of 
change have benefited. At 
Swarthmore, those avenues are 
“open and robust dialogue”, not 
structural change or the breaking 
of convention. Constructive 
dialogue as social change is a 
much easier strategy for people 
whose contribution to those 
discussions—personal, 
professional, academic and 
otherwise—are most often 
validated in forums of debate 
privileged within elite 
institutions. 
 
Underlying this call for reasoned 
discussion has been a re-assertion 
of rights for certain groups within 
a broadly defined campus 
community who already have 
them. Liberals leap to the defense 
of sectorsas specific as Robert 
Zoellick, and broaden out to 
include frat brothers and 
students hoping to pursue careers 
in the international relations, up 
to and including men writ large 
and students seeking a 
“mainstream” party culture at 
Swarthmore. When the terms of 
the debate shift, so to do those 
most likely to come out on top. 
Where these groups enjoy the 
benefit of society’s doubt, radical 
fringes within Swarthmore are 

questioning the basis of that 
assumption and provoking a 
reaction common to crises of the 
elites: witch hunts premised on 
their opponents’ irrationality and 
asking for too much too fast. 
In a piece dedicated to his 
students at Brandeis in 1968, 
Herbert Marcuse writes that, 
“Tolerance cannot be 
indiscriminate with respect to the 
contents of expression, neither in 
word nor in deed: it cannot 
protect false words and wrong 
deeds which demonstrate that 
they contradict and counteract 
the possibilities of liberation.” To 
ask for tolerance is to assume 
equal circumstances, not to 
demand the destruction of the 
inequality and elitism that keeps 
“tolerance” as we know it so 
disingenuous. We are all 
Swarthmore students, but we are 
not all the same, and—good 
liberals as we may be—not all of us 
are interested in the project of 
liberation. Free speech cannot 
exist where freedom, or even the 
desire for freedom, does not exist. 
Tolerance at Swarthmore can 
only be reactionary, a shield to 
hide behind when the terms of 
debate become too threatening. 
 
Calls to tolerate our classmates 
going on to work for Goldman 
Sachs and other big banks, those 
members of our community who 
will go on to make six figures 
engineering wars and free trade 
agreements truly are calls in 
service to Swarthmore and its 
liberal values. Unlike Aristotle, 
quoted by President Chopp in a 
now-infamous email, not all of us 
enjoy the privilege of 
“[navigating] all of the many 
complexities of life with grace and 
fidelity.” Grace, by President 
Chopp’s definition, would mean 
supporting survivor and rapist 
equally, supporting the oppressor 
as we do the oppressed. While this 
may be what Swarthmore stands 
for, Swarthmore as we know it 
stands on the wrong side of 
history without its most socially 
responsible members guiding 
paths forward; radically, defiantly 
against rapist in support of 
survivor, against oppressor in 
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support of oppressed, against the 
liberal project in support of 
liberation. 
(originally published on 
swatoverlaps.tumblr.com) 
 

 
 
Swarthmore Afro-American 
Student Society (SASS) Fights 
for Greater Representation and 
Support Services, 1968-69 
(2010) 
 By Olivia Ensign 
 
The first attempt by an African 
American to enroll in 
Swarthmore College was 1905 
when the admissions committee 
mistakenly admitted a light-
skinned black student thinking he 
was white. Upon discovering his 
race the college withdrew its 
acceptance. The next attempt was 
not made until 1932 when a black 
student from Philadelphia High 
School applied to Swarthmore 
College. The admission’s 
committee decision was that, as a 
co-educational institution 
Swarthmore College, was not yet 
prepared to admit African 
American students. It was not 
until the 1960s that black 
students were admitted to 
Swarthmore College. Black 
students enrolled in the 1960s 
felt largely isolated and invisible 
to the administration. Policies 
such as questionnaires asking 
prospective white students if they 
were comfortable rooming with a 
Negro persisted through this era. 
In addition black students felt 
powerless to express their views 
to the administration given the 
existence of no black 
administrators and only one black 
faculty member. The frustration 
and marginalization of black 
students prompted the formation 
of Swarthmore Afro-American 
Student Society (SASS) in 1965 
by black student leader Sam 
Shepherd. This solely student-run 
organization began to discuss 
ways of increasing diversity on 
Swarthmore’s campus. 

 
1968 marked the beginning of 
SASS’s organized campaign for 
greater representation. The 
incoming freshmen class of fall 
1968 contained only eight black 
students, a significant drop from 
the nineteen black students 
admitted in the fall of 1965. This 
drop in black student admittance 
had two major results. First, black 
student leaders began to question 
Swarthmore’s commitment to 
black admissions. Second, Dean 
Fred Hargadon prepared a report 
on black admissions for the 
Admissions Policy Committee 
(APC). This report sparked a 
chain of events that mobilized 
SASS members.  
 
On October 1, 1968 Swarthmore 
College’s student-run newspaper 
the Phoenix published a letter 
written by the chairman and vice 
chairman of SASS, Clinton 
Etheridge Jr. and Don Mizell, to 
Dean Hargadon questioning the 
depth of the administration’s 
commitment to diversifying 
Swarthmore College. This letter 
went unanswered by Hargadon, 
who instead released his report 
on black admissions October 10, 
placing it on general reserve in 
the College’s library. The black 
students of Swarthmore soon 
discovered that the report 
included personal data on 
individual black students, such as 
SAT scores, grades, financial aid 
information, family income, and 
parents’ occupation. Although no 
names were given, only forty-
seven black students attended 
Swarthmore College at the time, 
and thus the worry was that 
individuals could be identified and 
potentially embarrassed by the 
report. The same day as the 
report’s release Etheridge, as the 
representative of SASS, called 
Hargadon and requested that the 
report be removed form the 
college’s library and reissued 
without the personal information. 
This request was refused, an 
action that was felt be SASS to be 
an act of racial insensitivity.  
 
On October 14, Hargadon held a 
meeting to discuss the report with 

the college’s black students. 
Before the meeting commenced 
Etheridge read a statement on 
behalf of SASS protesting the 
report’s invasion of privacy and 
refusing to cooperate with the 
APC until the report was 
withdrawn. Following his 
statement thirty-five of the forty-
five black students present staged 
a walkout. Following this act of 
resistance the report was 
removed from the library for 
reworking.  
 
On October 16, SASS sent a list of 
demands on admissions to the 
APC, which was published in the 
college’s student-run newspaper, 
the Phoenix, the same day. These 
demands called for the increased 
black representation in both the 
student body and faculty 
members. Believing that the 
administration would largely 
ignore these demands, a 
delegation of SASS members 
presented their demands to the 
college’s student council, who, 
with a vote of 10 to 1 and 2 
abstentions, committed to the 
endorsement of the demands. 
This prompted Courtney Smith, 
the president of the college, to 
become personally involved in the 
issue. Smith called for 
clarification of the demands, but 
rather than going to SASS, he 
went instead to the student 
council president. This treatment 
of SASS as an illegitimate 
organization stemmed in part 
from the prevalent stereotype 
that they were a militant 
separatist organization, and in 
part from the lack of black faculty 
members to act as a liaison to the 
administration.  
On December 18, the 
administration released a second 
report on black admissions, once 
again without consultation of 
SASS. This prompted SASS to 
release a new set of demands on 
December 23. These demands 
included a call for the acceptance 
and enrollment of 10 to 20 “risk” 
black students and the provision 
of support services for them, the 
enrollment of 100 black students 
within three years and 150 within 
six years, the hiring of a black 

STUDENT DEMANDS—STILL 
NOT MET, SINCE 1968 
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assistant dean of admissions and 
a black counselor, both subject to 
SASS review, and finally the 
replacement of Dean Hargadon by 
September 1, 1969. These 
demands were accompanied by a 
warning that if they were not 
accepted by noon on Tuesday 
January 7, 1969, SASS would be 
forced to do whatever necessary 
to ensure the demands were 
implemented.  
On December 31, Smith 
distributed the demands and his 
response to every member of 
Swarthmore College. Etheridge, 
having returned early from 
Christmas break, went to Smith’s 
office to ask if he might have 
some extra copies of the 
statement. Etheridge claimed this 
was because photocopies at the 
time were very expensive for a 
student budget. Smith’s meeting 
with Etheridge was informal and 
civil and the two agreed to 
another meeting with a SASS 
delegation on January 6, 1969. 
This second meeting consisted of 
fifteen SASS members, Smith, and 
several other administrators. 
Smith, although expressing 
sympathy for the underlying 
causes of their demands, claimed 
he could not accept the demands 
as they were in conflict with some 
of Swarthmore’s basic policies.  
 
So on January 9, two days after 
the deadline had passed, Clinton 
Etheridge led a group of twenty 
black students to the front door of 
the admissions office. They 
motioned for the admissions 
assistant Mary Dye to unlock the 
front door, and when this failed 
Etheridge went around to the 
back door. There he was met by 
Dean Hargadon who requested 
that the remaining admissions 
workers be allowed to leave. After 
this took place, Etheridge 
proceeded to the front door and 
let the remaining SASS members 
in. The group padlocked the doors 
and covered the windows with 
black paper and chains. During 
the course of the takeover the 
SASS members were joined by 
twenty more black students. 
While locked in the admissions 
office, the students were slipped 

soap, food, and toilet paper by the 
black custodial staff.  
This takeover sparked a series of 
meetings of students and 
faculties. Asmaron Legesse, the 
sole black faculty member was 
appointed the faculty liaison to 
the group. The rest of the faculty 
members adopted several 
resolutions in support of SASS’s 
demands, prompting Smith to 
agree to begin talks with the 
Board to seriously evaluate the 
student’s demands. The day 
following the takeover 500 
students boycotted classes in 
solidarity. Then, the next day 900 
students gathered and voted in 
support of SASS’s list of demands. 
Negotiations seemed to be moving 
toward a resolution, when on the 
eighth day of the takeover, 
January 16, President Smith 
suffered a massive heart attack 
and died.  
 
The students immediately 
vacated the admissions office in 
deference to the tragedy, ending 
the protest. Despite this gesture, a 
violent attacks ensued against the 
participants in the takeover. Hate 
mail and threats of physical 
violence arrived from outlying 
areas as well as from some 
Swarthmore students. Indeed one 
SASS member recalls fearing the 
imminent arrival of some 
members of the on-campus 
fraternities armed with baseball 
bats. For their protection, the 
members of SASS were taken to 
neighboring black churches, 
where they continued the talks 
and reflections that had so far 
marked their protest. Smith’s 
death brought the admissions 
takeover national media 
coverage.  
 
After the environment had 
somewhat calmed down, the black 
students returned to campus and 
classes recommenced. A liaison 
committee of administrators and 
SASS members was formed to 
address tensions between black 
students and faculty members. 
Although none of SASS’s major 
demands was immediately met 
several changes took place in the 
next few years including the 

creation of a concentration in 
Black Studies, a Black Cultural 
Center, gospel choir, two all black 
a cappella groups, and the 
increase of diversity in both 
faculty and the student body. 
(originally published on Global 
Nonviolent Action Database) 
 
 
Reflection on the Struggles and 
Organizing of Black Students  
 By Clinton Ethridge 
 
Swarthmore has come a long way 
since 1905—a century ago—when 
it denied admission to a light-
skinned black student whom it 
had unknowingly accepted. 
According to the memoirs of 
Charles Darlington ’15, he 
learned of the incident from 
former Dean of Men William 
“Alee” Alexander. As Darlington 
recounts: “When he arrived, it 
was found that he was a Negro 
boy. His picture was shaded in 
such a way that this fact had not 
been obvious. The college was in 
an embarrassing quandary. No 
Negroes had ever been admitted. 
As Alee said, ‘It just wasn’t done.’ 
After much heart searching by 
the College administration and 
probably some members of the 
Board, the boy and his parents 
were told that an error had been 
made. The College was very sorry, 
but he could not be permitted to 
enter.” 
 
In his Revolt of the College 
Intellectual, another former dean, 
Everett Lee Hunt, gives us a peek 
at Depression-era Swarthmore 
black admissions: 
 
In 1932 a Negro from a 
Philadelphia high school decided 
to apply to Swarthmore. He was a 
prominent athlete; had a good 
background in classics, his major 
interest; was president of the 
student government and popular 
with his fellows; and except for 
his color, was a logical candidate 
for an open scholarship. The 
admission of colored students had 
never been approved by the 
Board of Managers, and so the 
Admissions Committee referred 
the application to the Board. After 
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a long discussion it decided by a 
large majority that Negro 
students could not yet be 
admitted to a coeducational 
college like Swarthmore. Their 
admission would raise too many 
problems and create too many 
difficulties. 
 
It also offends sensibilities to 
learn that, as late as 1965, 
Swarthmore asked prospective 
white roommates of incoming 
black freshmen whether they 
were comfortable rooming with a 
“Negro.” This policy suggests that, 
even at the height of the civil 
rights movement, Swarthmore 
was more solicitous of the 
opinions of its white students 
than its black students— an 
example of the tacit second-class 
status of black students back 
then. (This 1965 skeleton in the 
College’s racial closet was 
revealed by Marilyn Allman Maye 
’69, in an interview in the May 
1994 Bulletin.) 
 
Moreover, contrary to the 
stereotype of many SASS 
members, I was neither “angry” 
nor “alienated” nor “lonely” at 
Swarthmore. I enjoyed a wide 
circle of friends and 
acquaintances, both black and 
white. This group included my 
white roommates and fraternity 
brothers and my fellow 
engineering students. At the same 
time, I was also “comfortable in 
my own skin” as a black student 
on a white campus; I took my 
leadership roles in SASS 
seriously. I considered myself 
pro-black and not anti-white, pro-
SASS and not anti-Swarthmore. I 
simply believed circumstances 
needed to be reformed for the 
better; I believed Swarthmore 
needed to live up to the ideals of 
its Quaker heritage of social 
justice. 
SASS demands of 1969: 
• The acceptance and enrollment 
of 10 to 20 “risk” black students 
for the next year and the 
provision of support services for 
them 
• A College commitment to enroll 
100 black students within three 

years and 150 black students 
within six years 
• The appointment of a black 
assistant dean of admissions and 
a black counselor, subject to SASS 
review 
• That Dean Hargadon be 
replaced by Sept. 1, 1969, “unless 
present admissions policies 
change or unless the actions of 
the current Dean of Admissions 
change” 
.... 
 
Two days after the Jan. 7 
deadline and with no satisfactory 
response to the demands of Dec. 
23, SASS engaged in nonviolent 
direct action by occupying the 
Admissions Office. 
..... 
 
The SASS sit-in set off a frenzy of 
meetings by students and faculty. 
The students, as well as The 
Phoenix, generally supported 
SASS’s goals but criticized its 
tactics. The faculty, often meeting 
late, night after night, took a 
similar position.  
… 
Martin Luther King dis cusses in 
Letter From Birmingham Jail: 
... the white moderate who is 
more devoted to “order” than to 
justice; who prefers a negative 
peace which is the absence of 
tension to a positive peace which 
is the presence of justice; who 
constantly says: “I agree with you 
in the goal you seek, but I cannot 
agree with your methods of direct 
action.” 
 
Shallow understanding from 
people of good will is more 
frustrating than absolute 
misunderstanding from people of 
ill will. 
(originally published on 
Swarthmore College Bulletin, 
March 2005) 
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So So None of the Above  
(April 2009) 
 By Sable  
 
None of the Above, the option and 
the campaign, is a part of the 
democratic process, written into 
our (Swattie) Constitution. As in, 
it is a part of my choice, as a 
voter, a constituent of the student 
body, and as a Swarthmore 
student. I do not know why it is 
perceived as anti-democratic, 
when in fact it has and is 
currently serving as a crucial 
part of the check and balance 
system necessary to keep StuCo 
accountable to the student body. 
Instead of attacking the imagined 
constituents of this campaign, 
why don't we take a step back and 
ask what kind of structural 
bureaucracies and ideologies have 
maintained the status quo that 
has traditionally left the majority 
of the student body disaffected 
and disengaged with student 
government in general? Instead 
of protecting this defunct system 
that protects the privilege and 
comfort of a select few, why don't 
we expose and examine in the 
way it currently functions and 
create some creative, alternative 
solutions in typical Swattie 
fashion? 
 
The backlash against NOTA leaves 
me extremely disappointed with 
Swarthmore. Instead of rising to 
the challenge and taking the 
opportunity to start a serious self-
examination process, many 
Swatties have gone on the 
defensive and removed 
themselves from the examination 
of what is going at Swarthmore 
and why people are pissed off. 
 
A quick note on the OOTA 
campaign: I interpret it as an 
attack. For me, those posters 
remind me that I am regarded as 
a second-class citizen of the 
Swarthmore College community. 
Which is why I blog. Which is why 
I focus on the internal growth and 
strengthening of the communities 
where I can identify as a first 
class member. 

 
Swarthmore, I am this close to 
being done. 
(Originally posted on Sable’s blog) 
 
Demand for a Bridge Program 
(May 2010)  

By IC/BCC Coalition  
 
To Whom it May Concern, 
 
The IC/BCC Coalition is made up 
of active members of groups 
associated with the Intercultural 
Center and the Black Cultural 
Center. As a part of the coalition 
mission, we seek to nurture 
personal ties and develop cross-
cultural understandings in an 
effort to pursue common 
initiatives and support the 
existing initiatives of individual 
groups. The groups represented 
in the coalition have varying 
political commitments and 
supportive and social functions, 
and so we use the coalition space 
as a resource and forum for 
discussion and action on 
overlapping and common goals.  
 
In an effort to address the above-
mentioned mission we put 
together several larger group 
evening workshops in conjunction 
with our weekly dinner meetings. 
For example, through meetings in 
the Big IC Room and Sharples, we 
have been gathering together to 
update each other about activities 
and events. We have also been 
working on leadership 
development, fostering internal 
organizational growth, and 
passing on experience and 
knowledge to underclassmen. In 
addition, we have facilitated 
conversations with President 
Chopp, and have also actively 
encouraged more IC/BCC 
members to run for Student 
Council in order to improve 
representation in student 
government. 
 
In our first workshop this 
semester, we incorporated a 
vision building activity, which 
required us to divide into 5 
smaller groups. Each group, 
which consisted of various IC and 
BCC members chose a pertinent 

issue that they would like to see 
addressed at Swarthmore and 
presented a role play of the steps 
involved in its successful 
completion. Four of the five 
groups independently choose to 
present a bridge program as their 
group topic that sparked further 
discussion about a bridge 
program. We realized at that time 
that our definitions of a bridge 
program varied. For some groups, 
a bridge program at Swarthmore 
meant providing ESL students 
with the opportunity to become 
more proficient in writing, 
speaking, reading, and 
comprehending English; thereby 
increasing their comprehension 
of academic texts and expanding 
both the range of potential 
academic majors and social 
development. Others envisioned a 
bridge program as an opportunity 
to gain the experience and skills 
necessary to broaden and expand 
the academic options for domestic 
students coming from high 
schools that had not adequately 
prepared them academically, and 
who would otherwise be 
dissuaded and uncomfortable in 
pursuing certain fields once here. 
Despite these differences, 
everyone recognized the need for 
some form of summer bridge 
program.  
 
As part of our initial research we 
sought out information regarding 
the history of Swarthmore’s past 
bridge program, contacted alumni 
who were involved, and created a 
survey for Swarthmore students 
to determine interest for such a 
program and the particular areas 
of need for students at 
Swarthmore. Members of the 
coalition spoke with Charles 
James, who used to teach in the 
bridge program and Eric Ward 
who was a participant in the 
program. 
 
Through these meetings and 
conversations we were able to 
gather information regarding the 
history of the Tri-Co college 
summer bridge program. As 
Chuck James informed us, the 
program initially targeted the 
growing number of enrolled 
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African American students to 
help those who were not provided 
with the tools and resources in 
high school to enable them to 
succeed academically at 
Swarthmore. Invitation to the 
program was based on SAT score 
and participation was paid for and 
optional. The program grew to 
include members of other 
minority groups. The goal of this 
program was to replicate a 
semester at Swarthmore. The 
curriculum included lectures and 
other exercises in math, english, 
science labs, and history. Notable 
concerns surrounding the 
program included the 
stigmatization of students 
involved in the program and the 
bitterness of students outside of 
the program who felt that the 
opportunity gave some students 
an unfair advantage. These 
concerns, however, played a 
minor role in the abrupt end of 
the program. Bryn Mawr’s 
withdrawal from the program 
(and consequent inability to host 
the program) due to financial 
difficulties had a bigger impact on 
the decision to end the program. 
Swarthmore and Haverford chose 
to discontinue the program due to 
the expense in conjunction with 
student complaints of 
stigmatization. 
 
Through conversations with Eric 
Ward ’75, a participant in the past 
bridge program, we gained his 
general feedback and thoughts 
pertaining to the stigma attached 
to the program. Eric Ward 
reiterated the details of the 
program’s length and academic 
rigor. He spoke of the program as 
a “phenomenal experience” which 
gave him and his peers a “bond 
and sense of teamwork based on 
similar interest and careers.” He 
acknowledged that at times some 
students involved in the program 
felt uncomfortable with the 
potential stereotypes associated 
with the program and that others 
who didn’t participate felt 
unfairly excluded from a good 
opportunity. For Eric Ward, 
however, these sentiments, did 
not overcome the ensuing 
academic success and feeling of 

ownership and membership in the 
Swarthmore community gained 
through participation in the 
program.  Currently, we are still 
in the process of contacting other 
alumni who were involved in the 
bridge program in order to get a 
well-rounded idea of the bridge 
programs history. We are also 
looking into the more recently 
attempted chemistry bridge 
program at Bryn Mawr. 
 
Our overarching vision for the 
bridge program is to address the 
needs of a diverse group of 
students, including both domestic 
and international students who 
would benefit from additional 
science, math, humanities and 
social science preparation. 
Imagining a bridge program at 
Swarthmore will require intense 
collaboration among students, 
faculty and administrators to 
actually describe the possibilities 
of and limitations on such a 
program. We hope that this letter 
is a first step to open up such 
productive conversations at 
Swarthmore. Although the IC/BCC 
coalition is particularly interested 
in issues of diversity at 
Swarthmore College, we do not 
envision the bridge program as 
simply designed to support 
students of color and increase 
racial diversity on campus, as the 
program in the 1970s was 
designed to do; instead, we believe 
that a bridge program at 
Swarthmore will help support 
multiple communities of students, 
in particular those who might be 
intellectually ready, but 
academically underprepared for 
the rigor of Swarthmore. As a 
coalition, we believe that the 
bridge program at Swarthmore 
will fulfill a unique need, 
supporting both underprepared 
and underepresented students at 
Swarthmore. With the support 
from other Swarthmore student 
communities, as a coalition we are 
prepared to commit our time and 
energy to making a bridge 
program happen at Swarthmore. 
 
In this letter, we will first present 
the data and findings we collected 
through the student survey; then, 

we will discuss the significance of 
our findings and the difficulties in 
distribution that we encountered. 
In the second section we will 
outline case studies from five 
competitive peer institutions. In 
the third section we will use the 
testimonial comments collected 
through the survey to describe 
the difficulties that many 
students at Swarthmore have 
faced as incoming freshmen. In 
the fourth section, we will 
describe a preliminary list of 
conversations to be had between 
the IC/BCC coalition and the 
administration about access to 
student data and about moving 
forward with the bridge program 
project.  In the fifth section we 
will describe some suggestions for 
improvements for the class of 
2014. Finally, we have included a 
short bibliography of scholarly 
literature about bridge programs; 
this literature needs to be 
rigorously reviewed to assess the 
effectiveness and outcomes of 
bridge programs at comparable 
peer institutions.  
 
[Moving Forward] 
 
Below we have outlined possible 
conversations between the 
IC/BCC coalition and the 
administration and other 
interested faculty members, 
students etc., that need to take 
place in order to move forward on 
investigating the possibilities of 
the bridge program. 
 

• Discuss racial and 
socioeconomic breakdown 
of students on academic 
probation, and investigate 
reasons for students’ 
being on academic 
probation. Investigating 
the relationship between 
academic probation and 
student preparedness 
might help us to 
understand how a bridge 
program might be useful.  

• Discuss racial and 
socioeconomic breakdown 
of students participating 
in the Honors program. 
We would like to assess 
how students decide to 
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participate in the honors 
program, and what 
supports students need in 
order to diversify 
participation. 

• Discuss GPA distribution 
against demographic 
variables. It might be 
important to assess, not 
only who is in Honors and 
who is on academic 
probation, but to 
understand what the 
trends are of success 
among students in 
different majors and how 
it is related to their 
gender and class, racial 
and educational 
backgrounds.  

• Brainstorm ways to reach 
out to faculty. Find 
faculty members who 
might be supportive, to 
understand why faculty 
members might oppose 
such a program. In 
particular, we should 
work to involve faculty 
from the education 
department, both for 
design and 
implementation and for 
future program 
evaluation.  

• Discuss school climate 
and culture; we must 
attempt to project student 
and faculty perceptions of 
bridge program students 
in order anticipate 
problems. 

• Discuss funding 
possibilities, including 
possible funding streams, 
fundraising, grant 
proposals and cost-
benefits analysis. We also 
must set this 
conversation in the 
context of the current 
recession, including 
projections about the 
future financial stability 
of the college and doing 
comparative analyses, 
examining the financial 
security and costs of 
programs at competitive 
peer institutions.  

• Discuss possible impact 
on future admissions; if 

the program is successful, 
what are the possibilities 
for diversifying our 
outreach efforts, and 
recruiting more students 
from poor-performing 
schools.  

 
The IC/BCC Coalition would like to 
formally meet with interested 
administrators and faculty 
members to begin to imagine the 
structure and implementation of 
a bridge program at Swarthmore.  
 
Call for IC/BCC Representation 
in Committees (Dec 2011)  

by James Mao 
 
Hello Coalition friends, 
 
I will be the first to admit to 
Coalition/Swarthmore/galvanizin
g-people-to-run-for-shit fatigue, 
but we do have something of a 
mini-crisis looming with these 
appointments... 
 
Of the committee vacancies, 
Forum for Free Speech, RA 
Committee (so important), SBC, 
Social Affairs Committee stand 
out. These committees have the 
power to distribute money to and 
away from our student groups 
and to shape the day-to-day dorm 
life of our current and future 
members. 
 
From my 3.5 years on this 
campus, I would posit that these 
are the ones that actually matter. 
They actually will determine how 
well a student's or a group's year 
is going. 
 
As an example, SAC (and more 
relevantly, the thousands of 
dollars in SAC's budget) consists 
of 10 members, 5 of whom are 
fraternity brothers. They will 
soon be joined by a 6th, the 
uncontested Student Outreach 
Coordinator position. 6/10 = 
majority. Let me be clear: The 
problem is not that fraternity 
brothers make up a majority of 
SAC, but that any one group does 
at all. This is equally suboptimal 
as cash flowing unchecked to 
chess club. Either way it means 

our respective IC/BCC groups get 
less of the pie. 
 
Forget about diversity, 
representation, equality. I'm 
saying this from a very 
pragmatic, utilitarian point of 
view: if you're worried about 
throwing events with school 
funding, please call on your group 
members to apply to these 
committees. 
 
Anyway, this was very long, but 
the point is basically that if your 
groups want money or are 
worried about student life, apply 
to these committees, because 
other groups with different 
agendas will be even if you don't. 
 
Love, 
James 
 
Response Email to 
Administration’s Call for 
“Community Discussions” (May 
6, 2013)  

by Mina Itabashi, Joyce 
Wu, Celestina Lee, Karim 
Sariahmed, Watufani M. Poe, 
Sachie Hayakawa 
 
Dear Satya and Joyce, 
 
Thank you for being in 
communication with us. We 
received your email regarding 
tomorrow's Day of Reflection and 
Organization. We have seen that 
the concerns that many of the 
students who were selected as 
moderators raised were not taken 
into consideration. We believe 
that this is a product of the lack of 
transparency in the process of 
organizing these community 
events. No students were involved 
in the planning, and even the 
students who were selected as 
moderators were informed just a 
couple of hours ago. There has 
also been a lack of transparency 
in the way in which these 
moderators were selected. 
 
We are dissatisfied with how 
these events have been set up. 
The meetings are divided into 
three different venues at three 
different times, and feels very 
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fragmented. Furthermore, it is 
not mandatory. Each and every 
student on campus needs to be 
held accountable for the hurt and 
violence that has happened on 
campus, and it cannot be the case 
that these meetings are attended 
mostly by the students in the 
IC/BCC community, survivors, 
and allies who have already been 
deeply invested in these issues. 
 
In your email, it was expressed 
that the intention of these events 
are to foster conversation and 
heal. Having these community 
discussions are not the ways in 
which students in our 
communities are going to heal. As 
we have already expressed, these 
community discussions have 
already been happening, and 
many students in the IC/BCC 
community, survivors, and allies 
have invested numerous hours 
planning and participating in 
protests, rallies, and community 
meetings. We are no longer going 
to tolerate our energies being co-
opted into discussions - we 
already know what the problems 
on our campus are, and we have 
already been making concrete 
demands, over the years and 
most recently on Friday and 
Saturday. Our communities are 
not going to be able to begin to 
heal until our concerns are 
addressed by concrete actions by 
the administration and the rest of 
the campus community. We are 
not going to heal until the 
violence and hatred towards our 
communities are stopped. We are 
not going to heal until our 
communities no longer have to 
feel unsafe on campus, in the 
places that we call home. 
 
This is why we are asking for you 
to cancel these community 
discussions, and instead work 
with us to host mandatory teach-
ins in the next few days regarding 
these issues of sexual assault, 
sexism, racism, homophobia, 
classism and ableism on our 
campus. We have already been in 
conversation with members of 
faculty who are willing to 
collaborate with us. Instead of 
participating in these community 

discussions in which the 
conversations are going to 
continue on the terms of the 
administration which has 
continued to avoid taking 
immediate action, we are going to 
hold an action planning 
meeting in Parrish. The purpose 
of this is to demonstrate our 
frustration with 
the administration's lack of 
response, and also to create an 
educational and interactive space 
in which the students in our 
communities can share our 
experiences, intentions, demands, 
and the ways in which we have 
chosen our methods of action. 
 
We would still like to participate 
in the Collection happening at 
2pm. We see this as a valuable 
space to be able to come together 
with the whole campus 
community. We will be bringing 
the concrete demands that we 
have already been making, and 
also share with the Swarthmore 
community the work that we have 
been doing.  
 
We will be bringing several fellow 
students with us to the 
organizational meeting tomorrow 
at 9am, in order to continue 
having this conversation with 
you. We greatly appreciate you 
reaching out to us, and hope to 
continue working with you to 
improve the well-being of 
Swarthmore students. Some of 
the ways in which we believe that 
we can work together to achieve 
this is firstly by having the 
Wellness Program and the 
administration reach out the 
faculty in order to explain the 
community work that we have 
been doing, and the time and 
energy that it has required, 
especially in light of upcoming 
final exams. This also needs to 
include an acknowledgment of the 
emotional and physical stress 
that these events have brought 
upon many students, and the 
faculty need to be providing these 
students support. Secondly, we 
would like to demand that 
immediate action be taken to 
ensure that Pubnite on Tuesday 
will be a safe space, especially as 

there has been direct correlation 
between Pubnite and the multiple 
incidents of urination on the IC 
door. At the same time, we would 
also like to emphasize that this is 
not simply about the peeing on 
the IC door. These are not isolated 
events, and need to be 
contextualized in the culture of 
accepting sexual assault, sexism, 
racism, homophobia, classism and 
ableism that exists on our 
campus. Every aspect of this 
needs to be taken into account 
together in order to work together 
towards wellbeing and healing for 
students. 
 
Thank you for your time and 
support. 
 
 
Community Action Meeting 
Press Release (May 6, 2013) 
 
We are students who have grown 
sick of talking about our 
community’s problems, when 
what we really need are actions to 
fix them. We have put in 
extensive work trying to make 
our campus safer and more 
supportive. We have been on 
committees, met with 
administrators, met with the 
Board of Managers, and have 
already come up with concrete 
proposals for change. 
Yet every time hateful acts occur 
on our campus - in our home - we 
are told that we need more words. 
For years this pattern has played 
out on campus, and our years in 
dialogue with the administration 
have led to no change. Today, we 
have organized an action meeting 
on Parrish  to lay out our 
proposed solutions, which we will 
present at this afternoon’s 
Collection. Parrish is where 
decisions are made - so we are 
bringing our decision-making 
process to Parrish. 
We invite you to join us at any 
time from 10am to 2pm at 
Parrish and to stand with us at 
the Collection in the 
Amphitheater at 2pm. 
 
LIST OF DEMANDS: 
(we’ll be discussing them in 
Parrish parlors) 
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1. Creation of an Ethnic Studies 
Department as a long term goal. 
However, in order to serve the 
current students’ need, we need 
the creation of Latino (in the U.S.) 
studies, Asian-American studies, 
and increased institutional 
support for other programs which 
address issues of social justice 
like Black studies, Gen/Sex and 
Environmental Studies. 
We feel that part of the problem is 
that current students are not well 
informed on the histories and 
issues surrounding 
marginalization and that it is not 
the responsibility of marginalized 
students to be constantly 
educating their peers on these 
topics, so the school must provide 
more academic opportunities for 
students to become familiar with 
them. 
 
2. Making classes in Ethnic 
Studies and Gen/Sex mandatory, 
for example as part of the 
distribution requirements 
We believe that having at least a 
baseline knowledge on these 
topics is essential when trying to 
build community with people with 
marginalized identities. 
 
3. Having the histories of 
marginalized communities and 
past student organizing 
represented in the 
sesquicentennial 
These communities have been 
integral parts of the college and 
have been responsible for shaping 
the college and its values through 
their past demands for change. 
For example, when black students 
in the ‘60s felt threatened on this 
campus they rallied together and 
made concrete demands for 
change, such as the creation of 
the BCC. 
 
4. More Queer/Trans Faculty and 
Faculty of Color in tenure track 
positions. 
These groups are 
underrepresented in the faculty, 
especially in tenure track lines; 
for example, one disturbing 
statistic is that there are 
currently zero US-born 
Latino/Latina faculty in tenure 
track positions. Faculty diversity 

is an indication to minority 
students that their identities are 
represented at the college, and 
these faculty can also be strong 
advocates within their 
departments for the needs of 
minority students. 
 
5. More Students of 
Color/International Students 
from underprivileged 
backgrounds  
Diversity at Swarthmore 
currently makes students of color 
a statistic that is used to 
advertise Swarthmore as an 
inclusive environment. However, 
diversity at Swarthmore needs to 
take into consideration the 
intersectionality in class, religion, 
sexuality, gender identification 
and why these students feel so 
isolated once they arrive at 
Swarthmore. 
 
6. Better support systems for 
students of color 
We ask that you pick up IC/BCC 
Coalition campaigns for Summer 
Bridge Program. We also demand 
for administration to do campus 
climate survey to seek to 
understand why students of color 
do not feel comfortable in 
participating in certain spaces, 
and therefore, are not taking full 
advantage of what a Swarthmore 
Education offers (social life, arts, 
athletics, academics). In addition 
to the surveys, we also ask for 
administration to meet with 
current students of color to 
reflect on their experiences at 
Swarthmore to fill in the gaps in 
the survey. 
 
7.Count undocumented students 
as domestic students 
Undocumented students applying 
to Swarthmore currently have to 
compete with both the domestic 
and international applicant pools, 
placing an unfair standard of 
scrutiny on their applications. 
Also, this would mean that 
financial aid would be need-blind 
(it is currently only need-based 
but not need-blind as they are —
sort of— counted as international 
students). 
 

8. Increased transparency from 
administrators and the Board of 
Managers 
This would include 
administrators publicizing what 
discussions they are undertaking 
to push for specific concrete 
steps, and having available public 
agendas for and notes from 
meetings of the Board of 
Managers. 
 
9. Increased documentation of 
responsibilities and processes (as 
opposed to unwritten 
understandings or constant re-
hashings), allowing for greater 
accountability of those in power. 
One obstacle that student 
organizers have encountered in 
the past when trying to enact 
specific changes is that they are 
constantly passed off between 
different administrators, 
committees, the Board of 
Managers, etc., all of whom pay 
lip service to their support but 
then say that they are not the 
ones who are responsible for 
enacting the proposed changes.  
 
10. Increased institutional 
support for the IC, BCC, RA team, 
DART, and SMART. 
Despite being at the heart of 
creating a campus that makes 
students feel safe, welcome, and 
supported, these groups have 
extremely few staff dedicated to 
their functioning. 
 
11. Creation of an Office of 
Survivor Advocacy with legal, 
trained student advocates, and, 
comprehensive rights education. 
 
12. Immediate revision of the CJC 
process, so that sexual assault 
cases are no longer confidential. 
 
13. Immediate implementation of 
the emergency alert system to 
notify students of sexual assaults 
and violence on campus as in in 
compliance with the law. 
 
14. A public apology from the 
administration admitting grave 
mishandling of and wrongdoing 
towards survivors of sexual 
assault in violation of federal law. 
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15. At least one all-gender 
bathroom in every dormitory. In 
Wharton, one all gender bathroom 
in each section of the building.  
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Swat Divest South Africa 
 
As international criticism of 
South Africa's apartheid policies 
grew, Student Council adopted a 
resolution in February, 1982, 
calling for the college to divest 
itself of stock in all companies 
doing business in the country. 
Later that month, members of the 
college's Anti-Apartheid 
Committee interrupted a Board of 
Managers meeting by holding a 
demonstration outside their 

meeting room.  
 
 
Although the college had 
endorsed the Sullivan Principles 
since 1978, and had in 1983 sold 
its 6,000 shares in one company 
for its unwillingness to adhere to 
them, debate still existed on 
whether to support full 
divestment from all companies. 
The debate intensified in 1984 
with the formation of a board 
committee on ethics and 
investment, which deliberated for 

more than a year but could not 
reach consensus.  
Frustrated by the slow pace of 
subsequent meetings and 
committees on  the issue, st  u 
students held a day-long sit-in in 
December, 1985, in the doorway 
of the Admissions Office. They 
also interrupted a board meeting 
later that month, and the next 
week staged a nine-day sit-in in 
President Fraser's office.  

 
In March, 1986, at their next 
meeting, the Board of Managers 
reached consensus to proceed 
toward "prudential mechanisms 
for total divestment." Some of the 
college's investment managers 
began divestment in July; full 
divestment was completed in 
1990. Three years later, after a 
multi-racial, multi-party 
transitional government was 
approved in South Africa, the 
Board and the investment 
committee decided to end 
divestment.  
(Originally published on 
http://www.swarthmore.edu/news/hist
ory/1982.html) 
 
 
No More Business as Usual 
(April 19, 2013)  
 By Swarthmore 

Mountain Justice 
 
After two years, 25 meetings with 
administrators and Board 
members, and no concrete action 
from the Board, Swarthmore 
Mountain Justice’s fossil fuel 
divestment campaign is turning a 
new page. It is clear that, despite 
the obvious urgency of action for 
climate justice, the Board of 
Managers will not seriously 
engage with the question of 
divestment in closed-door 
meetings. They will only be 
persuaded by a movement of 
students, faculty, staff, and 
alumni publicly calling for 
Swarthmore to cut its financial 
ties with the fossil fuel industry. 
Our new task is to make this 
happen, beginning with a 
weekend of action for fossil fuel 
divestment May 2nd-4th. 

We do not make these 
declarations lightly. We have 
made every effort to convince the 
Board that divestment is the 

morally, politically, and 
financially correct course of 
action. As stated above, we have 
met with administrators and/or 
Managers on 25 separate 
occasions. We have presented 
numerous studies demonstrating 
that divestment will make a 
powerful political impact at little 
cost to Swarthmore. For all this, 
we have very little to show, aside 
from an unpublished promise 
from the Board to educate itself 
about climate change. This 
response, while well-intentioned, 
is simply unacceptable—we have 
known about climate change for 
30 years, and the time for 
education was years ago. Now is 
the time for decisions and an end 
to business as usual. 

As the Board of Managers gathers 
on campus in May, we invite all 
community members to join us for 
a series of events. On Thursday, 
May 2, we will be hosting anti-
mountaintop removal activist 
Dustin White and screening the 
filmBurning the Future to ground 
ourselves in the struggle against 
fossil fuels taking place in 
Appalachia and around the world. 
On Friday, May 3, join us at 12:30 
p.m. in Kohlberg Courtyard for a 
demonstration for divestment. 
The Weekend of Action will 
culminate on Saturday, May 4 at 
11:00 a.m. in Sci 101 with an 
open meeting of the Board, where 
students will present a realistic 
timeline for Swarthmore to 
divest. 

Though we respect the Managers 
and administrators as 
individuals, they and we have 
fundamental disagreements on 

STUDENT 
DIRECT ACTIONS 
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the urgency of climate change, 
what constitutes real solutions, 
and what Swarthmore’s role 
should be. As a result, the 25 
private meetings have ranged 
from raise-your-blood-pressure 
stressful to downright 
antagonistic. For instance, last 
May, we presented an extensively 
researched proposal to the Board, 
only to be told that hydraulic 
fracturing is a solution to the 
climate crisis. It isn’t a solution. It 
is permanently poisoning 
important drinking water 
sources. But that is beside the 
point. When we disagree with 
influential Managers on such 
fundamental issues, the chance of 
coming to a decision through 
private conversations alone is 
almost nonexistent. 

The cumulative experience of 
these 25 meetings has led us to 
realize that more meetings of this 
type would be unproductive. This 
dynamic—lots of conversation, but 
no decisive action—is not unique 
to our experience. The events of 
the last several weeks have 
shown that many students have 
had similar experiences in their 
own interactions with the 
administration and Board. Issues 
of relevance to the student 
community, and communities 
around the planet, cannot be 
decided behind closed doors. This 
is why we asked for the May 
4th meeting to be open to the 
entire community. Bringing the 
discussions into a public forum, 
through demonstrations and the 
open meeting, will allow the rest 
of the community to make its 
voice heard and move us toward 
action. 

Some terms of the open meeting 
are still being negotiated, 
particularly the matter of 
facilitation. Past meetings 
between students and the Board 
have usually been moderated by 
Managers or administrators, 
which has not resulted in the 
most productive conversations. 
For example, this February, 
several of us met with several 
Managers, along with four 
activists from communities 
directly impacted by fossil fuel 
extraction and consumption. 
Because the activists were 
planning to share their personal 
stories of struggle against the 
fossil fuel industry, we 
anticipated the meeting would be 
emotional, and so we requested a 
neutral facilitator. This request 
was denied, and instead the 
meeting was co-facilitated by one 
student and one administrator. 
Sure enough, one Manager and 
one of the guest activists stormed 
out in anger, and the meeting 
ended with both sides yelling. We 
tell this story not to indict the 
individual moderators, but simply 
to confirm that people with vested 
interests in a controversial 
discussion–on either side–are ill-
suited to facilitate that discussion. 
It is inappropriate for a Board 
member or administrator to 
facilitate these formal 
conversations for the same 
reason it would be inappropriate 
for a student activist to do so. 

To avoid replicating the 
unproductive dynamic of past 
meetings, we have asked for a 
third-party, trained facilitator to 
lead the May 4th meeting. We 
trust that the Board will accept 

this request, in order to provide 
the best chance of student 
perspectives being heard and 
validated. 

In preparation for the weekend of 
action, we’ll spend the next two 
weeks returning to the 
fundamentals of the argument for 
divestment. Next week, we’ll 
discuss the financial side of 
divestment, with a focus on the 
relationship between divestment 
and financial aid 
(Preview: divestment does not 
need to harm financial aid and we 
won’t accept any decision that 
does). The week after, we’ll make 
a case for why divestment is the 
most powerful action Swarthmore 
can take right now to confront the 
fossil fuel industry and support 
the movement for climate justice. 

Despite hearing moral, personal, 
political, economic, and historical 
arguments for divestment, 
influential Board members 
continue to believe there is no 
contradiction between 
Swarthmore’s commitment to 
sustainability and its financial 
enabling of fossil fuel extraction 
with its toxic health impacts and 
the global threat of climate 
change. We believe this is an 
immoral and irresponsible 
position, and we can’t wait to 
speak out with those of you who 
agree. 

 
Open Letter to the Board of 
Managers (May 2013) 
 By Watufani M. Poe 
 
In that moment on that heated 
Saturday, I did not have nearly 
enough words to describe how I 
felt. How I felt about the situation 
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in that Science Center classroom. 
How I felt about being told that I 
was “hijacking” a meeting as if I 
were holding the Board of 
Managers and other students 
hostage with a gun to their heads. 
How I felt about being told that 
“we must stop these tactics of 
intimidation” as if we, students 
from various underprivileged 
backgrounds, had been 
intimidating other students for a 
good while now. How I felt about 
my experience at Swarthmore for 
the past 4 years as a Black Queer 
person, experiencing many 
moments of intimidation, and 
finally, at the end of my years, 
being accused of being the 
intimidator by those with some of 
the highest amounts of power at 
the college, the Board of 
Managers. But, regardless of how 
I felt about all of these things, I 
knew one thing: these accusations 
were wrong.  

On the night of Thursday, 
April 18th, 2013, Swarthmore 
had it’s annual Ride the Tide day 
for admitted students to the 
college to visit before they made 
their decision. I and other 
students of Colors, Swarthmore’s 
group for Queer Students of Color, 
were having our Ride the Tide 
meeting in the Queer and Trans 
room of the Intercultural Center. 
As most Colors meetings are, it 
was both a joyous occasion, but 
also one of frustration. Weekly at 
our Colors meetings we tell our 
QPOC (Queer Person of Color) 
moments of the week where we 
talk about moments during the 
week where we were blatantly 
faced with being a QPOC. Many 
times these moments are 
moments of pain, discrimination, 
marginalization, and 
intimidation, but what makes the 
telling of these stories full of 
happiness for us is the sharing of 
them together in a safe space 
where we are supportive of one 
another and can provide love that 
they did not receive in the 
moment the QPOC moment 
happened. This is where I feel safe 
on Swarthmore’s campus.  

About an hour and a half 
into the meeting, one of our 
members runs into the room 

telling us that there is someone 
peeing on the IC. They described 
him as a white male wearing a 
grey t-shirt. For a moment we all 
just sat in shock and silence, not 
knowing what to do and at the 
same time processing the anger 
we were feeling. We then, all 
together, rushed outside to see if 
the perpetrator was still there, so 
that we could let him know that 
what he is doing is absolutely 
unacceptable. But he was gone. 
Yes we called Public safety, but 
that didn’t make us feel any safer. 
Yes we reported the incident, but 
we knew that that wouldn’t stop it 
from happening again. Yes we 
followed all of the correct 
procedures, but we knew that 
ignorance and hatred run 
rampant on Swarthmore’s 
campus, and reporting the 
incident to public safety does not 
eliminate the problem.  

I highlight this moment 
specifically because it is not the 
incident that sparked immediate 
protest at Swarthmore. This was 
not the incident we received an 
email from Dean Braun about. 
This incident was 4th incident out 
of 5 reported, and countless 
unreported, instances of students 
deliberately peeing on the 
Intercultural Center. I highlight 
this moment because my friends 
and I were where we felt most 
safe on a campus where we feel 
attacked, and in a world where we 
experience marginalization on a 
daily basis. We, as Queer people of 
color, were in a space that was 
safe, and still a white male 
student could come up to our 
space and change all that. 
Instantly our space was made 
unsafe. This was intimidation.  

So to the Board of 
Manager accusing us of 
intimidation, I also think that 
tactics of intimidation should 
stop. Intimidation in the form of 
blatant disrespect of marginalized 
students and their spaces should 
stop. Racially charged remarks 
about “hijacking” meetings should 
stop. Lack of institutional support 
for these people constantly 
experiencing marginalization and 
intimidation on a daily basis at 
Swarthmore College should stop. 

And you, the Board of Managers, 
can do something about that. So 
to those of you who listened 
intently to the painful stories 
from students, thank you. For 
those of you who sat and heard 
voices, but did not listen to a word 
that was said and blatantly, with 
their body language, made their 
distaste of the action known, 
please realize that you are 
participating in that intimidation. 
You are contributing to the 
microaggressions we students 
experience daily. Please realize 
this, so it can change. Because we 
need you to do better 
Swarthmore. Immediately.  
 
 
Hate Speech: Same Pattern, 
New  
 
 
 
 
(the graduated seniors ended 
their most recent draft here, 
leaving us to wonder what this 
"New" might prefigure...)
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This Semester's  Timeline  
To recap the events of this semester, partially:  
 
Summertime: Tom Elverson gets fired. Two students 
are expelled for sexual assault offenses. One student 
transfers from Swarthmore to avoid being taken to 
trial with the College Judiciary Committee on charges 
of sexual assault, harassment, and stalking. 
  
September 2: With the new enforcement of Title IX, 
the College’s interim policy requires all College 
employees to report any cases of sexual misconduct, 
with the exception of those employees who have legally 
recognized confidentiality (Worth Health Center 
employees, Counseling and Psychological Services 
counselors, and Religious Advisers). This relinquished 
the power of many useful student resources including 
SMART (Student Misconduct Advisors and Resource 
Team), RAs and Party Associates which were 
previously confidential, centering the power in the 
hands of administration  
 
September 12: Rapist graffiti was found in Worth 
basement. One read “Rape Dungeon,” and the other 
“Mia Survived.” The latter was a direct commentary to 
Mia Ferguson ‘15, who along with 11 other students 
complained last spring to the federal Department of 
Education about the school’s handling of sexual 
misconduct. 
 
September 18: In light of the repeated vandalism, 
campus safety installed two cameras in the 
Intercultural Center courtyard. Though installed with 
the intention of our security, communities of color are 
under enough surveillance.  
 
September 27: A group of students (including students 
from IC-BCC groups, Green Groups, and unaffiliated 
student supporters) organized an action at a reception 
during the Board of Managers meeting weekend. The 
reception was immediately after a Diversity and 
Inclusion Plenary during which only 2 students were 
invited into the room to discuss diversity and inclusion 
with the Board of Managers and numerous faculty. 
Between 20 and 30 students assembled at the 
reception, with the goal being to talk with people who 
had been in the plenary, ask them to provide concrete 
next steps that they and other members of the Board 
would be taking, and demonstrate their conviction that 
students cannot and will not be left out of critical 
discussions about our futures.  
 
September 28: Members of Swarthmore Mountain 
Justice and its supporters (about 30) attempted to do a 
silent walk-in to a meeting of the Executive Committee 
of the Board (a committee comprised of the chairs of all 
other committees) and the Presidents’ Staff. The plan 
had been to read a short statement asking the Board to 
move forward with divestment in the meeting, and 
then silently stand in the room for the duration of the 

meeting, bearing witness to their (expected) 
unwillingness to take action against climate change 
and environmental injustice through institutional 
changes. As we walked up to the meeting room, Mike 
Hill (Director of Public Safety) locked the doors to the 
room and informed us that we would not be allowed to 
enter. We assembled ourselves around the outside of 
the room and read our statement using a “human mic” 
(human mic: a tactic popularized during Occupy Wall 
Street, where one person reads several words and the 
rest of the group shouts them, to enable messages to 
get out to large masses of people without the 
[sometimes illegal] use of a megaphone). We were 
made aware of the fact that Board members were using 
a back door (the door from the room’s loading dock) to 
get in and out, so we spread ourselves out further so 
that they would see us no matter where they exited 
from. We stood our ground until the end of the meeting, 
when the Board filed past us without engaging with 
any of us. 
 
September 29: Alison Roseberry-Polier, a student 
member of Swarthmore Mountain Justice, reports to 
other students that on September 27, she was told by a 
Public Safety officer that he heard her “talking on the 
phone and naming a bunch of people.” He stated that 
he knew her by face as someone involved with campus 
activism, and therefore assumed that Ali was planning 
some sort of disruption at the Board of Managers 
meeting, which was happening at that time. He 
proceeded to call his supervisor, follow Ali to the 
Science Center (where the action at the reception 
happened), and listen to her personal phone call. 
 
September 30: President Rebecca Chopp sent a 
campus-wide e-mail summarizing the Board of 
Managers weekend. In this e-mail she referred to the 
student participants in the Friday action as “members 
of Mountain Justice,” completely disregarding the 
presence of students from a variety of student groups 
and communities, and erasing the fact that the 
students’ presence there had been to ask the Board 
about its conversation on diversity and inclusion, not 
divestment. In her e-mail, President Chopp also 
referred to MJ’s “peaceful demonstration” on Saturday 
without acknowledging that the demonstration was 
conducted the way it was due to the Board’s decision to 
physically prevent students, faculty, staff, and alumni 
from entering their meeting room.  
 
October 1: The Daily Gazette published a Letter-to-the-
Editor from President Chopp, in which she included a 
thinly-veiled threat that students disrupting the 
Board’s conduct of business might be subject to 
Swarthmore’s Academic Misconduct policy. 
 
October 2: Allyship in Action first meeting, with 
Professors Nina Johnson and Mark Wallace 
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October 6: Phi Psi prints out bids which consist of a 
collage of naked and near-naked women. A pledge 
posts a picture of it online, which Allison Hrabar 
shares. Some students meet and print out posters in 
response to the bid. The posters are posted on 
academic buildings, Parrish,  Sharples, and 
administrators' mail slots. 
Approximately 100 posters are placed on academic 
buildings, Parrish, and Sharples over the next few 
days, most of which are quickly removed by 
Swarthmore staff. 
Simultaneously there is a petition calling for the 
defunding of the frats until they achieve 10% female 
membership. 
 
October 9: Faculty members Christy Schuetze and 
Cheryl Jones-Walker organize the first panel 
conversation in the series "Critical Examinations of 
'Community.'" This first one features four professors 
from four departments; future conversations will 
include students, staff, and selected books for critical 
discussions. 
 
October 25: StuCo in collaboration with the Institute 
for Liberal Arts hosts a campus-wide collection in the 
amphitheater to talk on themes of community. – This 
issue of Overlaps is distributed there. 
 
 
Afterword: A Call for Student Power 

 
The “campus community” is sinking into amnesia. 
Already several weeks into the semester, and sporadic 
efforts to continue the work for institutional and 
cultural change have fallen short of the May 
mobilizations’ energy. Backlash and opposition build 
up from the Board of Managers and some of our fellow 
students, who tend to characterize “the activists” as 
monolithic and unwilling to engage with others. We feel 
the need to insist that this is a lie. Meanwhile, the 
incoming class is left stranded in vague references to 
the spring, scattered conversations on allyship, and no 
real sense of how to move forward. We feel the need to 
pass on our experiences to new students. In other 
words: 
 
Enough revisionism and falsehood — this is our history 
and our truth! 
 
This semester’s issue of Overlaps was compiled entirely 
in May by many of the graduated members of our 
diffuse and divergent activist communities, in their 
efforts to do the work of creating institutional memory 
right in the middle of their Senior Week. Recognizing 
the overlapping and convergent nature of the protests, 
the writing in this issue demonstrates that while the 
“activists” are never one unitary group or community, 
we were able to come together in coalitions and speak 
truth to power. This truth has been sitting in a folder 
for long enough now. 
 

We would like to close this issue of Overlaps with some 
questions and suggestions. As we’ve re-acclimated to 
being at Swarthmore, we’ve asked ourselves, our 
friends, and our communities: how do we move 
forward? How do we use the events of the spring as a 
springboard for ongoing action? How do we take what 
we did last semester and use it to learn how to be more 
productive, resilient, thoughtful, communicative, and 
united in our struggles here? How can we, as students 
striving to make Swarthmore (and the world) a better 
place, with all our different backgrounds, viewpoints, 
agendas, and values, support each other, instead of 
organizing in ways that conflict with one another? 
 
The rush of organizing that happened last spring 
centered itself around boiling points. Enough painful, 
disempowering, explicitly bigoted and oppressive 
things happened that enough people dropped their 
homework for long enough to make this campus feel 
like a vulnerable place for everyone. All these factors 
aligned in a way that forced us to put our heads 
together, to approach the injustices in our social, 
political, and academic environment with the same 
rigor, determination, and passion that we normally 
apply to discussing social justice issues in our classes. 
We worked really fucking hard. We cried. We yelled. We 
were hurt, motivated, inspired, and sad, and we got 
together with our various groups and we got together 
in big messier incohesive and often conflict-ridden 
coalition spaces, and we organized. We organized to 
make noise. We organized to disrupt the normal 
operations of this college - in classrooms, in party 
spaces, in public spaces, in administrative, 
bureaucratic spaces. We organized forums in which to 
express our experiences, our values and beliefs to the 
people who seem not to have heard them (not to have 
heard us; not to have heard our predecessors). We 
disrupted a Board of Managers meeting because the 
issues that were literally keeping us awake at night 
were not being addressed by the power holders of this 
institution. We even organized multiple forums for 
“constructive dialogue” and discussions, and pushed 
for more of them in the future. We wrote, spoke, 
argued, commented, Liked, down-Liked, voted, signed.  
 
We came back in September wearing the same shoes 
we wore in May, only to find that the terrain was all 
different. A quarter of our friends, comrades, haters, 
and commentators were gone. A couple hundred new 
and painfully hopeful faces seemed to be everywhere, 
everywhere reminders of how much work would need 
to be done to bring “the community” closer to being on 
the same page about how important all of these issues 
were and are for us. We found that what was enough to 
bring us together in struggle in April and May was not 
enough to sustain our energies and our passion into the 
autumn.  
 
Many of us are already burnt-out from the first six 
weeks of school, and the weight of the weeks to come is 
heavy, and sometimes disillusioning to our belief that 
we can effect change here. At the same time, we ask 
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ourselves—what would it feel like to bide our time, 
waiting for another boiling point, another crisis, to 
force us to make this work a daily, living priority? It 
might feel like a betrayal to the commitment that each 
of us continues to hold, a commitment to our 
communities, our friends (those here and elsewhere), 
and the campaigns, movements, and actions we have 
participated in over the course of our time here. It 
might feel like deferring the dream of student power 
we could almost touch just a short semester ago.  
 
“Student power” can be a too-broad, too-hefty, and 
sometimes too jargon-y phrase for what we’d like to see 
ourselves work towards this semester and in the 
semesters to come. In spite of these pitfalls, we think 
that past movements that have placed themselves 
under the umbrella of “student power” can offer helpful 
frameworks for us to think about the tasks that lie 
ahead of us. A common trend that we have seen — over 
the long history of student engagement with 
administrative powers at Swarthmore, and over the 
much shorter but no less rich history of our own 
engagements with the admin and the Board — is a 
constant return to a state of disempowerment, no 
matter how successful a campaign or movement may 
have appeared. A visual example of this, borrowed 
from “For Student Power”: 

 
Instead, we want our organizing to build on the 
histories that came before us, to build off of our own 
experiences, and to create foundations for future 
activists to work from. To quote the article: “We want 
the activism and organizing we did last 
week/month/semester to act as another foothold to 
support the work we're doing right now. That's crucial 
no matter where you're organizing, but especially when 
you're organizing in an institution that has 100% 
turnover every four years. That's where structural 
demands come in. By chipping away at concentrated 
power, we gain more access to the levers of power, and 
more avenues for strategic action open up.” We want 
our campus campaigns to graph out more like this: 

 
There are hundreds of ways to organize on a college 
campus, and campus activism doesn’t always take the 
form of discrete campaigns, as these graphs suggest. 
We believe that a diversity of strategy is necessary to 
chip away at the power structures that prevent us 
from living in the ways we want, and that render our 
futures untenable. We offer our thoughts on student 
power as a possible way (one of many!) to move 
forward as a so-called “student coalition,” in action as 
well as in name: through framing our demands in ways 

that challenge the very structures that Swarthmore is 
founded on.  
 
If we view our work through a lens of student power, it 
becomes clear that we cannot win any of our various 
demands (which include, but are not limited to, 
demands for: institutional accountability; student 
involvement at all levels of College governance; 
support for students of color; support for survivors of 
sexual assault; divestment from fossil fuel extraction 
companies...) by “any means necessary.” If we win 
through closed-door agreements, prolonged 
bureaucratic debates in sub-sub-Committees of the 
Board, or processes that refuse to openly address 
student interests, we will not consider ourselves 
successful. Wins such as these do not create spaces for 
future student involvement and engagement - if 
anything, students burn out and grow tired of 
“engagement” after years of seemingly useless work 
through institutional channels, and the channels 
available to students often constrict in response to 
“wins.”  
 
Sometimes it may make sense to put energy into Board 
meetings, one-on-ones with administrators, and work 
in committees — when it seems potentially 
transformative. But sometimes those processes feel 
futile, and we can empower ourselves to think beyond 
those structures, and think into the creation of 
alternate structures for student engagement and for 
getting our voices into the decision-making room. How 
can we create spaces for student voices to be heard 
that are both empowering and effective at conveying 
our demands? How can the work that we do put into 
pursuing institutional channels be geared towards 
changing the decision-making processes and the power 
structures of those institutions? How can we organize 
against injustice in our communities through 
structures that model what we want to see in the 
world? These are the kinds of questions that guide a 
student power-based strategy.  
We have to work with who we are right now — and 
what that means in terms of our comfort levels with 
different approaches to shifting power. What we are 
certain of is that we don’t want to win in ways that 
compromise our identities and leave us feeling 
disempowered and burned out. Our organizing must be 
as impassioned as it is strategic; it must build on past 
organizing work while welcoming the shifting desires 
that we experience in the present. We have to be more 
creative, collaborative, and confrontational than the 
systems and structures that we oppose. As we move 
forward into this era of our discontent, we want 
Overlaps to be a space where the triumphantly 
emotional spirit that lingers on from May will be 
celebrated.  
 
“What is the source of our first suffering? It lies in the 
fact that we hesitated to speak.”  — Gaston Bachelard 
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